Exhίbίt Α: Text ofProposed Constitutίonal Amendment, to be Sectίon 22, Artίcle 1, ofthe Οhίο
ConMilution.
ARTICLEI
Freedom to choose whether to participate in a labor organization as a condition of employment
Section 22 (Α) Νο law, rule, agreement, or aπangement, shall require, directly or indirectly, any person

or employer to become or remain a member of a labor organization.
Section 22 (Β) Νο law, rule, agreement, or aπangement shall require, directly or indirectly, as a condition

of employment, any person or employer to pay or transfer any dues, fees, assessments, other charges of
any kind, or anything else of value, to a labor organization, or third party ίη lieu ofthe labor organization.
Section 22 (C) Nothing ίη thίs section shall (1) prevent any person from voluntarily belonging to or

voluntarily providing support to a labor organizatίon; or (2) apply to agreements entered into or renewed
prίor to the enactment of this section.

Section 22(D) Νο other provision of the Ohio Constitution shall impair or limit the rights contained

herein.
Section 22(Ε) This section shall be implemented to the maximum extent that the United States
Constitution and federal law permit. Any invalid or inoperative provisions shall first be construed as not
conflicting with federal law, and then, only if necessary, severed from remaining portions of the section,
which shall remain ίη effect.
Section 22(F) Any person, directly or indirectly affected or threatened with any haπn by a violation of
this section, may bring a civil or equitable action to enforce this section, and upon prevailing shall be
entitled to injunctive relief, reasonable attorney fees, costs, and other damages.
Section 22 (G) Definitions

(1) "Labor organization" means any agency, union, employee representation committee, or
organization of any kind that exists for the purpose, in whole or in part, of dealing with employers
concerning collective bargaining, grievances, wages, benefits, rates of pay, hours of work, other
fonηs of compensation, or other conditions of employment.
(2) "Person or employer" includes all persons and employers in the state of Ohio, whether public or
private, with the exception of the federal government of the United States and its employees.
(3) lndirect requirements, include, but are not limited to the imposition of fines, penalties, or other
costs or charges for, or the conditioning of public or private sector employment or employment
opportunities on (a) failure to become or remain a member of a labor organization; or (b) paying
or transfeπing dues, fees, assessments, other charges, or anything else of value to a labor
organization. Indirect requίrement further ίncludes payments to thίrd parties ίn lieu of the
payments pro/1ibited above.
(4) "Fines, penalties, or other costs or char·ges" includes but is not lίmited to any civil, criminal,
contractual or other penalty; any fine, tax., or monetary charge; or any salary or wage withholding
or surcharge or fee that is used to punish or discourage the exercise of rights protected under this
section.

Exhίbίt Β: Proposed Summary ofConstίtutίonal Amendment
SUMMARY
Το add Section 22 to Article Ι of the Constitution of the State of Ohio
The proposed amendment would provide that, in Ohio:
1. Νο law, rule, agreement, or arrangement shall require any person or employer to become or
remain a member of a labor organization.
2. Νο law, rule, agreement, or arrangement shall require, directly or indirectly, as a condition of
employment, any person or employer, to pay or transfer any dues, fees, assessments, other
charges of any kind, or anything else of value, to a labor organization, or third party in lieu of
the labor organization.
3. Any person, directly or indirectly affected or threatened with any harm by a violation of this
section, may bring a civil or equitable action to enforce this section, and upon prevailing,
shall be entitled to injunctive relief, reasonable attorney fees, costs, and other damages.
The proposed law would not:
1. Prevent any person :&om voluntarily belonging to or providing support to a labor organization.
2. Apply to agreements entered into or renewed prior to the enactment of this section.
3. Conflict with federal law or apply to federal employees.

